Job Description / Draft Advertisement for a Labor Redeployment Manager

[This job description is written such that it can also be used as a basis for an advertisement for the position.  This post is seen as principally concerned with the implementation of a labor program]

	Post
	LABOR REDEPLOYMENT MANAGER FOR [PPI SCHEME]

	
	

	Location
	[City]


	Background
	The [PPI Implementing Agency] wishes to engage a Labor Redeployment Manager to assist in the implementation of [PPI Scheme]. 

[Background;  duration of PPI scheme]



	Job 
	You will report to the Chief Executive/ Manager of the [PPI Implementing Agency Office].  You will be key member of a team of experienced professionals involved in the [PPI scheme].  You will be responsible for:

· Providing advice on, and managing, the implementation of the labor program

· Delivering timely, high quality, relevant, and useful services to displaced workers, such as job search assistance, counseling, and training / skill development

· [Day-to-day management of a small team of Labor Counselors, who will assist and advise displaced workers]  [or] [Contracting, through open, transparent and competitive tendering procedures, an organization(s) to provide counseling and other redeployment services]

· Oversight of a job search assistance service for workers

· Oversight of a retraining / training program 

· The monitoring of the performance and outcomes of the labor program, and the commissioning of an independent evaluation of the program



	Person
	The Labor Redeployment Manager should be a person who clearly understands the economic and social processes of reforms being undertaken in [country] and has the capacity to take an integrated high-level view of the PPI program and governments overall policy goals and objectives. 

Must be self-motivated, with project management experience and capable of working in a team environment. The preferred experience is about 10+ years post qualification experience with private as well as public sector enterprises / institutions at a senior level. 

Qualifications: preferably in one of the social sciences, management, finance, economics, communication or labor law.  

Prior experience in the design and implementation of labor programs will be very desirable, as well as experience of donor funded projects [if external funding is likely to be sought].  This post is unlikely to suit a former-Industrial Relations Officer or an ex-Personnel Officer with only routine day-to-day responsibilities, but rather someone with a broader perspective of industrial relations, employment, change management and reform processes.  Experience in managing difficult and challenging reforms, perhaps in the face of opposition and uncertainty, would be valuable



	Package
	Comparable with best in private sector in a negotiable contract of [x] months duration



	Contact
	[implementing agency]
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